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Anti-Corruption policy.

3SunS.r.l., a company of the Enel Group (hereinafter the “Company” or “3Sun”), aims to become the largest European factory for
the production of high-performance bifacial photovoltaic cells and modules, combining research, innovation, and sustainability to
contribute to the spread of clean and renewable energy.

In this context, 3Sun also plays a strategic role in the reshoring process of the photovoltaic manufacturing supply chain in Italy and
Europe, fostering the strengthening of the continent’s industrial autonomy, the resilience of supply chains, and the creation of
value along the entire value chain. Through the development of advanced production capacity and the involvement of industrial
and technological partners, the Company makes a concrete contribution to the revival of the European photovoltaic industry,
promoting a sustainable, innovative, and globally competitive development model, as well as the construction of an
environmentally responsible growth model.

The Company acknowledges that corruption represents a serious obstacle to economic, political, and social development, as well
as a significant distortion of the principles of fairness, transparency, and free market competition.

Therefore, in carrying out its activities, 3Sun is committed to fully complying with the principles and rules set forth in the Code of
Ethics, the Enel Group Zero Tolerance of Corruption Plan, the Enel Group Human Rights Policy, and the Organizational,
Management and Control Model pursuant to Italian Legislative Decree No. 231 of June 8, 2001, which together constitute the
pillars of its anti-corruption prevention system.

In line with these principles, the Company pursues the following general objectives in the prevention and fight against corruption:

o the absolute prohibition of engaging in any conduct that may constitute acts of corruption or attempted corruption, in any
form and towards any party;

strict compliance with applicable anti-corruption laws and regulations, both at national and international level,
as well as with internal provisions;

the implementation and maintenance of an Anti-Corruption Management System compliant with ISO 37001,
as a tool for mitigating corruption risks and ensuring continuous improvement;

the strengthening and promotion of an organizational culture based on integrity, transparency, and ethical business
conduct;

the encouragement of reporting any suspected unlawful or non-compliant behavior through accessible reporting channels
available to employees and stakeholders, while ensuring full protection of whistleblowers against any form of retaliation;

the enforcement of compliance with this Policy through the application of the Company’s disciplinary and sanctioning
system;
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the establishment of an Anti-Corruption Function, composed of representatives from the Legal and Corporate Affairs and
HSEQ & Security departments, granted adequate authority, independence, and access to relevant information;

o the continuous awareness-raising and training of employees on anti-corruption matters.

This Policy is adopted by 3Sun and is communicated and disseminated to all relevant stakeholders. It is essential that all employees
and collaborators share its values and principles and actively contribute to the achievement of its objectives, in compliance with
applicable laws and internal guidelines.

The effectiveness and adequacy of this Policy are subject to periodic review, in order to ensure alignment with 3Sun’s corporate
strategy and its suitability in relation to the regulatory and business environment in which the Company operates.
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